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ERIE COUNTY WATER AUTHORITY
INTEROFFICE MEMORANDUM

December 3, 2019
To: Commissioners Schad, Carney, and Jones
From: Joyce A. Tomaka, Comptroller F
Subject: Salary Step and Longevity Increments

Pursuant to Article XI Article XII of both collective bargaining agreements and Policy 27
in the Erie County Water Authority Human Resources Policy & Procedures Manual, the
employees on the attached list are eligible for a salary step and longevity increments as outlined
on the attached list effective January 1, 2020.

The eligibility list was prepared based on each employee’s years of service with the
Authority and the passage of time since the last granted increment. The list was reviewed by the
Director of Human Resources for compliance with the Human Resources policy and the
collective bargaining agreements. The Director has advised Accounting that no employees on
the list should be excluded for poor performance based on the recommendation of their
Department Head.

Please consider approving the attached salary step and longevity increments at the
December 12, 2019 meeting.



ADDITIONAL LONGEVITY INCREMENTS - JANUARY 2020

EMP UNION CURRENT| NEW
NO LAST NAME FIRST NAME TITLE CODE |GRADE| STEP STEP
19 SLAUGHTER TERRECE WATER UTILITY WORKER A 3B 5+2 5+3
21 KREBUSZEWSKI JOSEPH WATER UTILITY WORKER A 3A 5+2 5+3
39 RUSIN DANIEL DISPATCHER (WATER) A 6A 5+3 5+4
65 MAZGAJ JEREMY WATER UTILITY WORKER A 3B 5+1 5+2
68  SIKORSKI ROBERT WATER UTILITY WORKER A 3B 5+1 542
80 MCCLEOD RUSSELL LINE MAINTENANCE OPERATOR A SA 5+1 5+2
95  KLEIN KIRK LINE MAINTENANCE OPERATOR A 3A 5+4 5+5
211 BATTAGLIA STEPHEN AUTOMOTIVE MECHANIC Cc 25 5+4 5+5
309 DARSTEIN CHARLES WATER TREATMENT PLANT OPERATOR A 6B 5+1 542
321 MCDONNELL DUANE WATER TREATMENT PLANT OPERATOR A 6B 5+2 5+3
327 DENSON ANTHONY WATER TREATMENT PLANT HELPER A 4A 5+3 5+4
350 MCGOWAN TIMOTHY CONTROL OPERATOR A 6B 5+1 5+2
524 RINALDO SUSAN CASH MANAGER E 28E 5+2 5+3
594 ANZALONE ANTHONY FILE CLERK (55A) C 2 5+3 5+4
613 MICHNIK HENRY INSTRUMENTATION ELECTRICAL & ELECTRONIC TECHNICIAN C 26 5+4 5+5
714 FIGLER JAMES ANALYTICAL CHEMIST (WATER QUALITY) & 13 5+4 5+5
785 LONG SANDRA ADMINISTRATIVE ASSISTANT E 19E 5+1 542
851 GNOZZO JAMES WATER UTILITY WORKER A 3B 5+4 545



